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ÁREAS / ASIGNATURAS Inglés, Educación vial. GRADO 10-11 (B1, B2) 

PERÍODO 3 AÑO 2020 

DOCENTE Jorge Iván Castrillón.       

 

COMPETENCIAS A DESARROLLAR: 

1. Lingüística, pragmática, habilidades y destrezas. 

PREGUNTA PROBLEMATIZADORA:  How to solve a reading comprehension exam? 

APRENDIZAJE ESPERADO/ INDICADORES DE DESEMPEÑO:  

1. Utiliza estrategias de lectura para resolver exámenes de comprensión de lectura en 

Inglés. 

 

ÁMBITO CONCEPTUAL:  

1. Estrategias de lectura, Skimming, Scanning, Comprehensive reading  

METODOLOGÍA:  

La guía utiliza una prueba de comprensión de lectura en la que se deben aplicar las estrategias de 

lectura Skimming, Scanning y Comprehensive Reading para resolverla 
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DE EXPLORACIÓN:  

 

a. Skimming 

b. Scanning 

c. Comprehensive reading 

DE ESTRUCTURACIÓN:  

1. Skimming: Es la estrategia de lectura que se utiliza para obtener la idea general de un 

texto a través de leer: El título, los subtítulos, las imágenes, las tablas, las gráficas, la 
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tabla de contenidos, el resumen (si lo tiene) y basándose también en el conocimiento 

previo del lector (conocimiento adquirido por estudio, por lectura o por contacto con 

conocedores del tema). 

2. Scanning: Es la estrategia de lectura que se utiliza para ubicar información específica en 

el texto que se nos pide encontrar. Consiste en definir las claves para resolver cada una 

de las preguntas que nos plantea el texto. 

3. Comprehensive Reading: Es una estrategia de lectura avanzada que se utiliza para 

comprender el texto de manera tal que podamos apropiarnos con experticia del tema en 

él tratado. 

DE TRANSFERENCIA Y VALORACIÓN 

A common problem in interpersonal communication is mindreading, which is assuming we understand what another 
person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, and this can 
get us into trouble. Marriage counselors and communication scholars say mindreading contributes to conflict 
between people. The danger of mindreading is that we may misinterpret others and have no way to check the 
accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or to 
know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several days 
in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late coming over 
because you're still mad about what happened yesterday." The speaker is guessing reasons for the friend's 
tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know why you're upset" 
(Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the other person is too 
preoccupied or worried to be as attentive as usual.) We also mindread when we tell ourselves we know how 
somebody else will feel or react or what he or she will do. The truth is we don't really know; we're only guessing. 
When we mindread, we impose our perspectives on others instead of allowing them to say what they think. This 
can cause misunderstandings and resentment because most of us prefer to speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 
 

DE EVALUACIÓN 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes to 
conflict between people. The danger of mindreading is that we may misinterpret others and have no way to check 
the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or to 
know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several days 
in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late coming 
over because you're still mad about what happened yesterday." The speaker is guessing reasons for the friend's 
tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know why you're upset" 
(Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the other person is too 
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preoccupied or worried to be as attentive as usual.) We also mindread when we tell ourselves we know how 
somebody else will feel or react or what he or she will do. The truth is we don't really know; we're only guessing. 
When we mindread, we impose our perspectives on others instead of allowing them to say what they think. This 
can cause misunderstandings and resentment because most of us prefer to speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

The main idea of this passage is 

 

a. mindreading is a fascinating subject that is being studied by psychologists. 

 

b. mindreaders may misunderstand what another person is thinking. 

 

c. it is impossible to guess the motives of other people. 

 

d. mindreading is a common problem in communication. 
 

 

 

 

 

2. 
 

 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

In the last paragraph, the word perspectives means 

 

a. misunderstandings. 

 

b. worries. 

 

c. prejudices. 

 

d. points of view. 
 

 

 

 

 
3. 
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A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

"Marriage counselors and communication scholars say mindreading contributes to conflict between people." 
The above statement is a statement of 

 

a. fact. 

 

b. opinion. 
 

 

 

 

 

4. 
 

 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 
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What is the relationship between the parts of the first sentence in the passage? 

 

a. listing 

 

b. example 

 

c. definition 

 

d. order of importance 
 

 

 

 

 

5. 
 

 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

The author suggests that 

 

a. 
mindreading is a helpful way to fill in ideas that a shy person is not willing 
to say. 

 

b. 
mindreading must be practiced so that one can become more efficient in 
using it. 

 

c. mindreading is often inaccurate and can lead to arguments among people. 

 

d. mindreading makes friends better able to respond to each other's needs. 
 

 

 

 

 

6. 
 

 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
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Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

One danger of mindreading is 

 

a. actions often speak louder than words. 

 

b. people have an easy time of guessing what their friends are thinking. 

 

c. there is no way to verify our perceptions of what other people are thinking. 

 

d. most people believe they are excellent mindreaders. 
 

 

 

 

 

7. 
 

 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

The overall organizational pattern of the second paragraph is 
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a. comparison. 

 

b. time order. 

 

c. illustration/example. 

 

d. description. 
 

 

 

 

 

8. 
 

 

A common problem in interpersonal communication is mindreading, which is assuming we understand what 
another person thinks, feels, or perceives. When we mindread, we act as if we know what's on another's mind, 
and this can get us into trouble. Marriage counselors and communication scholars say mindreading contributes 
to conflict between people. The danger of mindreading is that we may misinterpret others and have no way to 
check the accuracy of our perceptions. Sometimes we do understand one another, but sometimes we don't. 
 
Consider a few examples. One person says to her partner, "I know you didn't plan anything for our anniversary 
because it doesn't matter to you." Whether or not the partner made plans, it's impossible to guess motives or 
to know why the partner forgot, if indeed he did. A supervisor notices that an employee is late for work several 
days in a row and assumes the employee isn't committed to the job. One friend tells another, "You were late 
coming over because you're still mad about what happened yesterday." The speaker is guessing reasons for 
the friend's tardiness and could well be wrong. Mindreading also occurs when we say things such as "I know 
why you're upset" (Has the person said she or he is upset?) or "You don't care about me anymore" (maybe the 
other person is too preoccupied or worried to be as attentive as usual.) We also mindread when we tell 
ourselves we know how somebody else will feel or react or what he or she will do. The truth is we don't really 
know; we're only guessing. When we mindread, we impose our perspectives on others instead of allowing 
them to say what they think. This can cause misunderstandings and resentment because most of us prefer to 
speak for ourselves. 
Wood, Julia T. 2004. Interpersonal Communication: Everyday Encounters, 4th Edition, Belmont, CA: Wadsworth (page 90) 

 

Mindreading may result in 

 

a. predicting what someone will do. 

 

b. causing people to be more attentive in listening. 

 

c. improving communication with others. 

 

d. making people feel more comfortable. 
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